Education, Empowerment + Economic Mobility

Fall 2020

Community Entrepreneurial Cohort

we’re going to give folks a few minutes to

M“mn B“gﬁ@gg arrive and land. please stay on mute so folks

can ground how they need to. drop a hello and

| ]uity Initiative a reflection from last week’s module.
thank you for being here today.

we’ll start about 5 min after, thank you!



Welcome to our
Final WeeKk!



Over 13 weeks, 20+ students committed a
minimum of 39 hours (780+ total) toward
developing an equitable, inclusive
entrepreneurial ecosystem that centers the
voices and experiences of the Black
community, the BiPOC overall, and ultimately
benefits ALL community members.



Agreements

Speak from the “I".

Participate fully.

W.A.LT. - why am l/why

am | not talking?

Get CURIOUS. Ask
guestions to get answers.




Reflection & Integration



Module One ::

Entrepreneurial Mindset: Creating vs. Reacting

Facilitator: Cortina Jenelle Caldwell
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Module Two ::
Legacy & History of Black Enterprise

Facilitator: Cortina Jenelle Caldwell
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Module Three ::

Vision Roadmap & Business Planning

Facilitator: Dewayne Barton



Module
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Module Four ::

Online Communication & Resources in the
era of COVID-19

Pre-Recorded, Online Module



Takeaway (and . o s
M Od u Ie challenge) is that we :11;:1&1;': I:ne Eaur'.'t II;
4 have to constantly chi for:tltl'lu -
adapt in this new searching ose
remote world BUT the resources and tools
good news is that beyond tour
there is a lot of knowledge level. Can
technology out there be a challenge having
that we can use to the space to look at
adapt! your business with
this birds eye
view...Challenge-
Curious about Curious. )
GoodBooks thinking =
databases to
manage clients
| have been learning
and playing with all
the links we were
blessed with. With my lots of curiosity
business being :m:‘m new
those links wil be 'm always artedmbunhog.
ose links w . . sta n building
useful to me 50 | mlierested in new my websitefrom
would like to master things. Every new recommendation] -
them all. - Rahman thing | learn brings Larissa

value to a customer

| also updated my
LinkedIn profile and
am looking forward
to looking into
About Me -
marketing myself
has been a big
challenge.

Began to utilize
LinkedIin more initially.
| fell off but will be
getting back on track
with it soon



Module Five ::
Building Action Beyond White Supremacy Culture

Facilitator: Cortina Jenelle Caldwell
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Module Six ::

What If...? Building Courage & Leadership

Facilitator: Jason Muhammad



Module
6

Challenge... my
doubt in my
abilities when it
came to my
work. is it good
enough?




Module Seven ::
Sustainability: Balancing People, Profit & Planet

Co-Facilitators: Keith McDade &
Jackson Tierney



Module




Module Eight ::

Brand, Reputation, Authenticity & Integrity

Pre-Recorded, Online Module



Module
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| am my brand. My
integrity, my morals,
my values, my
professionalism s all a
part of my brand
outside of my
products.




Module Nine ::

Abundance in Mental, Physical & Emotional
Health and Wealth

Facilitator: Marcus Kirkman






Module Ten ::

Procurement & Contracting

Facilitator: Rosanna Mulcahy
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Module Eleven ::

Building Your Business Website

Co-Facilitators: Eric Jackson, Linda Brinkley,
Nancie McCraw, Rick Barley & Tom Pace



Module
11

Great info and
demonstration.
Started
building out my
website.




Module Twelve ::

Human Relations & Resources (People Processes)

Facilitator: Dianne Timberlake



Module

12

Takeaway - being
the interviewer -
what you can and
cannot ask in the
interview - some |
had not thought
about.

that module opened
up a lot of new
threads of curiosity for
me because | don’t
have any other
employees or staff in
my business but |
work with many other
people and want to
create a culture of

co-working with those
folks - Larissa

Appreciated the
links to the state
and Federal labor
websites - have

them bookmarked.

Takeaway: The world
of employer to
employee must be
relational. Based on
the expectations of
our workforce. its
costly to have poor
relationship vs time
and resources.

Takeaway- Know
what you are
looking for in
partners and what
help you need so
you can put
together a team you
feel good about. -
Rahman



Module Thirteen ::

Integration, Liberation & Building Resilience

Co-Facilitators: Marcus Kirkman &
Cortina Jenelle Caldwell



Liberation + Graduation
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